REPORT TO THE LEGISLATURE
Pursuant to P.A. 63 of 2011
Section 204a
Health Care Professionals Compensation Levels
Sec. 204a. (1) The department shall collaborate with the civil service commission and the department of
civil service to review the compensation rates for health care professionals who provide direct health care
services to prisoners within the corrections system, including, but not limited to, doctors, all nursing
professionals, pharmacists, pharmacy technicians, and psychologists. The review shall include health care
professionals employed by the state as well as those employed through state contractors. These rates shall
be compared to available data on compensation rates for comparable medical professionals in the private
sectors who provide services to the general public to estimate any disparity in compensation.
(2) Following the review, the department shall make recommendations on changes needed to the state
compensation plan for health care professional positions and to department contracts with health care
providers so that compensation levels are sufficient to ensure that needed health care professional
positions with vacancies are filled, that the department experiences adequate retention levels for these
positions, and that necessary health care services are delivered in a timely manner to the prisoner
population. A report outlining these recommendations shall be submitted to the senate and house
appropriations subcommittees on corrections, the senate and house fiscal agencies, and the state budget
office by May 1, 2012.
Civil Service Classification
Clinical Social Worker P11
Dental Hygienist E11
Dentist 16
Pharmacist 10-P11
Pharmacy Assistant E8
Physician 18
Practical Nurse Licensed E9
Psychiatrist 18
Psychologist P11
Registered Nurse 12
Registered Nurse Manager
13-15
X-Ray Tech E10

FY 2012 Civil Service
Pay Range
$20.71-$28.66/ hr
$43,077-$59,613
$17.61-$24.98/ hr
$36,629-$51,958
$33.77-$53.21/ hr
$70,241-$110,677
$21.96-$35.38/ hr
$45,677-$73,590
$16.22-$20.81/ hr
$33,738-$43,285
$54.89-$77.17/ hr
$114,171-$160,513
$18.42-$25.37/ hr
$38,314-$52,770
$58-31-$81.31
$121,284-$169,124
$24.30-$34.60/ hr
$50,544-$71,968
$22.93-$30.17/ hr
$47,694-$62,754
$23.48-$38.26/ hr
$48,838-$79,581
$17.14-$24.08/ hr
$35,651-$50,086

Statewide
Median $40,875
$29,144-$57,081
Median $49,465
$27,434-$79,916
Median $106,079
$56,180-$163,378
Median $96,167
$68,662-$118,869
Median $29,531
$17,728-$50,712
Median $107,650
$45,256-$170,674
Median $38,992
$27,082-$53,804
Median $148,415
$77,290-$202,211
Median $63,006
$36,860-$96,650
Median $48,847
$32,290-$67,775
Median $53,282
$35,572-$77,175
Median $38,717
$24,112-$58,599

Temporary
Service Contracts
$36.00/hr
Average $74,800

$58.34/hr
Average $121,347
$14.00/hr
Average $29,120
$81.50/hr
Average $169,520
$33.00/hr
Average $68,640
$141.61/hr
Average $294,528
$36.90/hr
Average $76,752
$40.00/hr
Average $83,200

Sources for Information:
State of Michigan Civil Service Pay obtained from Michigan Civil Service Commission Compensation Plan.
Statewide rates obtained from www.payscale.com
Contracts with the State of Michigan obtained from existing contracts with the State of Michigan from various vendors based on 2080 hours annually.

The Michigan Department of Corrections continues its recruiting efforts to employ qualified healthcare
staff. The MDOC continues to face challenges with the current civil service process as healthcare staff are
in high demand nationwide and the system does not afford the department the ability to be flexible in
establishing wages commensurate with the market demands in targeted geographical areas. There is an
additional barrier that MDOC must deal with and that is the willingness of healthcare staff to work within
correctional facilities. These barriers in hiring result in the department spending additional funds on
overtime to cover vacant shifts and the use of temporary staffing agencies at much higher rates. If the
department had the ability to negotiate wages for hard to recruit areas or positions, the department would
have a better chance of getting highly qualified employees willing to provide medical care to prisoners
housed in MDOC facilities.

